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Abstract

Purpose: Researchers have demonstrated that metaphors are not merely linguistic features but
are powerful mental models through which individuals understand their world by connecting
complex phenomena to prior and tangible experiences. A network, as a structure of connections,
can encompass both positive aspects and negative aspects. Dark networking, as a negative
phenomenon, utilizes this connective structure to advance unethical or non-transparent
objectives. This type of networking often operates in the shadows, employing tools of
concealment and deception to achieve its goals. Researchers have explored the dark side of
organizational behavior, organizations, leadership, emerging organizational forms, internal
capital markets, social capital, and excessive self-esteem. However, the phenomenon of dark
networking has been scarcely examined in research, to the extent that no theoretical definition
or explanation has been established. Based on the provided answers, it becomes evident that the
concept of dark networking has not yet been thoroughly investigated, and achieving a deep
understanding of this phenomenon is essential to provide a comprehensive grasp of its nature
and content. Therefore, this study seeks to elucidate the concept of dark networking using the
iceberg framework.

Design/Methodology/Approach: In this study, subjective reality, subjective knowledge, and
qualitative methods are employed, which are associated with the interpretive paradigm. In
terms of purpose, this research is fundamental, and in terms of nature, it is exploratory, falling
under the category of descriptive survey research. The primary population of the study
consisted of managers from the Qom Province Electricity Distribution Company, from whom
16 individuals were selected using purposive sampling. Subsequently, interviews were
conducted with 13 participants, achieving data adequacy and theoretical saturation. However,
to ensure greater confidence, interviews were also conducted with three additional individuals.
The secondary population of the study included academic experts in management and
psychology from Qom, with two experts from each field selected through purposive sampling.
Their insights were utilized to develop a conceptual metaphor and conceptual story.

Findings: The categories of experiences include learned helplessness, the importance of
communicating with influential people, the importance of proximity to decision-making
centers, and the importance of access to information. The category of surface metaphors
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includes forgetting, wickedness, invisible network, backstabbing, failure, playing crazy,
choosing a shade, politics, Jack of all trades, parasitism, and squalor. The category of values
includes personal development, scarcity mentality, friendship, and failure of others. Network
gatherings, confidential meetings, family relations, participation in ceremonies, and secret
negotiations are included in the category of practices. The category of communication includes
cheating, fighting, positive portrayal, exclusivity, character assassination, and apparent
friendship. Extraversion, narcissism, carelessness, relationalism, opportunism, and strong
negotiation are in the category of non-metaphorical characterization. Regarding the cognitive
filter, it can be said that what is seen is interpersonal communication, and what is not seen is
the unethical secret intention. According to the findings of the research, it can be concluded
that the worldview is expressed in dark networking, individualism, and the use of non-
constructive competition, as well as the conceptual metaphor, "invisible dirty webs" and the
conceptual story, "Let's never walk alone until | reach my destination".

Discussion and Conclusion: By using metaphors, we can envision dark networking as an
invisible yet powerful network that operates in the background of organizational or social
relationships. This metaphor helps us better understand the complex and hidden nature of this
phenomenon and identify ways to detect and counteract it. Performance indicators should be
made available to employees so that they are aware of what the organization expects from them
and the extent to which they need to align with each of the organizational goals based on their
position. In this way, the paths to achieving both material and non-material success should be
clearly defined within the organization, and welfare benefits should be distributed according to
established criteria and the decisions of relevant committees. Additionally, by holding group
Q&A sessions or one-on-one meetings, employees' needs and demands can be monitored
promptly, appropriate responses can be provided, and any misunderstandings—which may be
a significant source of ethical misconduct—can be resolved. It is essential to acknowledge that
effective human resources must act proactively as an active liaison between senior management
and employees to prevent both overt and hidden dissatisfaction.

Keywords: Conceptualization, Metaphorization, Dark Networking, Content Analysis, Iceberg
Framework.

Citation: Hosseinzadeh Nikouie, H., Sepahvand, R., Mousavi, S.N., & Hakkak, M. (2025). Conceptualizing the
Phenomenon of Dark Networking using Content Analysis in the Iceberg Framework. Psychological Researches
in Management, 11(1), 35-59.  (In Persian)

Received: October 20, 2024 P- ISSN: 2476-4833

Revised: December 25, 2024 E- ISSN: 2588-7084

Accepted: February 16, 2025 https://doi.org/10.22034/jom.2025.2043921.1283
Published Online: April 9, 2025 Article Type: Research Paper

Authors retain the copyright and full publishing rights.
@@ Published by Hazrat-e Masoumeh University. This article is an open access article licensed under

the Creeiive Commons Agribution 4.0 International (CC BY 4.0)



http://hmu.ac.ir/
https://creativecommons.org/licenses/by/4.0

A e . ”
VOl (s (S L'j')/u’ f[f[}j»

03U Y0 Ol Lo 28,
=

9 50 (5 jlwdSuls B (5 jlwp geio
"0 w92yl 40 lgime Julxi jf oolaiw! b

IEE o [ SURPESI 65»5.0@&'@@" u\SWL‘a)“ @5@°5'}WW
IMUE‘) ‘O|J‘i‘ 4.>LT€J>- GQLLWJJ a‘.iid‘.: bl s pde SJ&::.;\; o pda ejjf cg;‘.'jjb o peke éﬁ) Lg}?e.idb )
nikouei.ha@fc.lu.ac.ir
1 s iy 5 AaBL 15 O 3L et o815 calial 5 Ly e 3USC1S g ka0 8 slewl”
sepahvand.re@Ilu.ac.ir
Mousavi.na@Iu.ac.ir asbll; .0 2 esbTp 5 ol J oSl ealamil 5 Sy ke 848C81 €y e 5,8 sl

hakak M@IU.ac.ir :asbly .0l 5l e3LTe 5 et I o> exlaml 5 Sy ok 84Sl ey ya 03,5 3ol

Bl 51 5 ool coa a3 51 i g5 cpl sl 087 sl lealinal b &S0 46 (5LadSid o spie e SRR 55 pl ol
L oS s 08 0kl B 55 OS5 Ol pde A g dnalr o Col cholay oo 5 Sl a5 8,05 50 5 SLSTT oo
Cwonl codiast gaT (S iloys 55,8 155 Slo o sls OLis Wesls Jlows s Ol LOT 1,8 1 cdiadiln (6,8 4 g
(b (e Jlaial g Lol DAE] &y g s Cetl 5 (5,5 ol 5o 41 (S35 Ll (355053 3131 L (5,8 bl
a3l ¢ Sl (3L (S35 5 ST (03 i Sty ool IS (B b gel b iyl
S ST 5 Slad o 538 8 Sl sl Ll caile pes Sl (514K Silrazs ool (6,8 O 5 pudalS (Cy > o3
Sy 5 Caadnd 555 o), S slassl (ke (6515 gmad (Au 933 (JUaBT Jols Sl .l a Il & gie |3 55 Jley
5 b p ‘u,-i‘f‘dﬂib ‘6;&’1‘& c;:éfhjs- ‘GL\;QJJ{ Golawl o (518 piaasd dsin j3 .l g b
Loabaly 5o .ol Q\jiiz U 5 65bGe, ( glaS il (o5 L iy Zvuﬁfﬁ)z b i, L,ls 513 (g68 6uuSTe STTds
33 wOlgr ol (N8 Sl 555 e 0o 45T 5 (6330 SbLo ) 555 e 0os 4T i Ol g o ot s
dade 4y o B g5 ol WS 8 om0 oasghe Olals 51050l ST (la)l gn pgde Solazal 5 01 833 eSL (LaaSl
el (o 2

Fo oS ol dsme Lo WSLb g 5leaSis (g1 e lazal €315 1 sein JOB 5190l

R W-R NN Silupsghe (VF+F) o WS> (oWl s (6 gmn 50 L) i g (e (92 555 031 e 1Sl
YO0 (DWW oy ke o by sladasy Gu oS Campoly 03 Isme Jlos 1 esliad L St sle

VEVIZEATY b Sl VEOY/ VT il sl T
YOM-VrAL 1 s S SOl VEY/N /00 g S5k
() s & o ol K251 1,50 VEYNNTA 2 5 pdy G
d"“ﬁf‘dl'“&)' \£~£/~\/Y~:)Li..'$|'@)lj

doi: 10.22034/jom.2025.2043921.1283


https://orcid.org/0009-0006-2236-9409
https://orcid.org/0000-0002-2217-6029
https://orcid.org/0000-0002-6969-7729
https://orcid.org/0000-0002-3169-2359

Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

Y5

.

EVRT I
ladie aSl s 0b3 Sy dais beelacl sls oLis (V44Y) G SN 5 (VA "0 il 5 G SY
(s 3 B Ol 2 ey Glaoluy 0313 LUl s 53 5 ol b Sl sl 5l a8 dias gdwd 08 el
lorl bbbl @ gl 6l KI5 o fizman ol (Ehren et al., 2022) xS » S5 1y 555 Olgr
b e |y s OS50 5 Waolesla o OMalas o ol (Somn 5 e (gladi sy 1 STl oS 558 lin
Gl p Gy Ol 0 1y 4 s bl VAL Gas 21l 51 ol Ziass (Mars et al, 2012) wS o oo 55
g g et b 5 mlie OS50 vy oS amio sldb s bole sl Sl Osls 0L
Nigar, ) 1S o 13 5 byl KasG L a5 )b 3l glad >~ 0Ls IS .(Geiger & Finch, 2010) wlaz 0
S ol ke 4t (L., 2022) S sl (L5 5 25,0 Sk il 5 oS | p3Y Sledbl b (2021
SMYrnova-) Lis—3 oo plasl S 3 8 J 28 S L 03 S ol Bl LS ol L e Jles ol
sy it LS by e e Ol OF Gk 316 cmul dedas gLl (o 3Lwaos (Trybulska, 2017
Al o 54w diead OF 4 Glate &5 LS 4 WaSs .(Bendella & Wolff, 2020; Porter et al., 2023) s 51
sealis sl ol 4 S b 5 sl Oy gos 4 slaxl by o elazal sl a5 53 (V80T (e o l3)
SV lem S, 51 assl sl 5 (slasl (g S g (o35 Slal Gisw gl 4 0L 5 (OS50 e
OS5 53 35i lis 4 OUS,S «cnl oly «(Ahmad et al., 2023; Logman et al., 2023) Lleui ~ e 01 S5
355 by 50 sl el LY (Tuketal, 2019; Iyer etal., 2022) dol s dunl g o 425l 40 b dizees
R oS S e 1y pa |y (655 5 el e 55 3 s Bl ladyliy 4 (s3IIASS 2 L 0T Cdlaze 4S5
il 55 0L Colem als o8 a5 (V60T OKen 5 saeld) 5551 o Ol w0 Wil (gl 1 5 5kes
S tbos b ) S Ltia b alasli,y o ol pa (080T (5 3) das el [ 0T S o 5005
Hosseinzadeh ) &S . s So s (o3lwas s LU A cazay Ol Slolo laas s oy 3 0Ls S
a5 Jle Ol 8z iy slizel sls 0Lz (YeYN) T glinie Jiassh =W (Nikouie et al., 2024
33l dalg el 1S nl (6,05 et S el Jauly; 5SS e OLis s STaS ol )l G
Lty s e slazel 5 S5y 350 kb &S pladbesln OLS IS Ol o LT sl delal 5 S dal 0
(V80 OLer 5 golre) S o bl Il laglesla ol o gee glas SIS 3 5 jlsadas |y o ses slazel

S el 5 Sl Slblie S o oS > bl G 8 5 s 8 53 e b e (LS Sl

1 Lakoff & Johnson

2 Buzionelos



vy & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

Los,S slael olam) clajli & dn 61655 4 Vgane 5 A5 00 535 |y Ol e i, 01 o sysl |y (518!
OFAT O 5 (,3) S e Lol 1 Ol s opl 515 el
(s Bl slaslil Sl s ol ST (s e a3l Glosla S, b AT O Stas
53 b golwasSa sy Js «(Stein & Pinto, 2011) Wles S oy o 1y 5L ot s 5 o oloal b
g b Gl 0T 55005 (6B e 5 a0 oS (Sosb ol sl i ) S sla s,
5l ol s B35 5sb 4 S s OB (3leaSd B b pghe 55 e et ed il Ol s 5
SUb olaaS sy Glge 5 Conle 51 S (S5 B il (55,0 ooy opl ) Goes So3 4 b
G2 oS el Sheslinl b UL (3lwaSnd psgde nd Jbis a4 (Rl (Jds red 4 0053 ol 5

sl

& Se

315 p0 el

5 b e s s sade Glao 5 BLIL 1 el o2 b iasn 05 o 3lepseie Gob )
sl gduaib 5 S8 sl SC B Gl sl S g5k 4 «(Aguinis & Bakker, 2021) s S (5 Sl
s e 5 (Jespersen et al., 2018) Laoss oy 51 S i Sy5 4 S 3lop sete (Krome & Pidun, 2023) & aal o=
—psehe & 5 ao Ll (Pnevmatikos et al., 2023) s 52 0 zeie S 2l Glial 4 oboews gl b 2
Donaldson & Allen-Handy, ) 4l s dois (5,850 5 (55500 55 dlasl 5 L a8 WOl 5148 1,05 13 bagsle
58 RS o OF 5 0L3 855 4 bg e |y o lazu 8 03 50 dale Oy (VAAY) Uil 5 555V (2020
e 53 el Lo ez 51 Sle ey Laoludl gline pllss 5 STyl iyl 3 s diins (il a Ol (53l
Gla Sty 5 iS5 Ll OSULS slaetidy 4 o b 555 0 (an IS 55 03 1S 25 Lae i
S 5 el gl olpl oyl (V8T O3 Jalyr 533 Slls) duS e sy 5 1 Lol 4 cud L
e 5 opl 4 A0 ade 5 el el s sddan s el U cplin LU, Slole gl
Reissner et al., 2011; Barter & Russell, 2013; Lennon ) s 55 o axtbis LT o st 32 b 51 LSIU o sgie
Sl ko g5, o ezl (NG, 2009) diieos (655 5 Lo Sl 5 slowsl | slate 0 La,lazeel (& Wollin, 2016
sl 6l oslazal Cuenl (Shelley & Magsood, 2014) 5 S S5 1y byl gla Sams Ol 5 o0 OF G2 b 51 &S

03 S SaS a8 pl s 4ol o ,U dalles (Ehren et al., 2022) o ali ez 03 Lol 5o L



Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

YA

(Smith, 2020) ol ( S5 51 Ko Jol (04 N oSy (bl oms 40 0L &S o
S 5 5loeSond

Cond s S o SH301 53 03,045 il 5 oo 5 (51 ol Ol g olds) 5 (SeOU gl Jsb 5o
(Linstead et al., 2014) coul o osliiel S 10 5 S5 w50 5 Gf Goo 3l op 5 Ges a0l (ol o
Lt S5 bl 0,5 SOL6 A bl Sl eslizal @ g, 0358 55k 0 Olesle Sldlas 355>
Laole s L(VWAA (gtals 5 5 3oish) LS Lo s 32 5 gy 2 ik oo oS oo b 48 S 0l s ) 5bo 4 S
Sy oo 4 S ol bl s sl S e i b s OISl s Olse 4 1y sl solasl Lo
0L, sl s, 4 iy dw ol sdeme i a0 Gl ol 1l iobele 5 Sl ey sladly
S i 4 ol sl 3l s 33 o el 038 OIS S b e el Ol & 1 Aol
Olajla slagye Jotls 53 Kb oo ol o080 30 Slosle s Shee 5 65 o S sy S S0
L5l s pon ool 31 (slae sazme (gl 4y Lo o s 5 LU (glaad 6 lanual L(KOSE, 2023) 550 0 i 5
3,8 o odal 1 OF e (glaair ¢ Slosl lajlmn s & Olosle 555 a8 &S conla 0] 51 20 slaly,
e S S5y 5l 33l (slae seme e (o BliS 5 s, Sledids Olasle SO R 50y e 15 0T
LSl 5 (s g sdse o led (V80 O 5 285) ol Olosle 08U S slal y3 552 50
(30 Slag 5250 5 Vsame 5l Sl 51 ass 2ils s ssb 458 sdalin SbLsl 55 55 Ol 5 s
Gilchrist-Petty & ) coul ol gz 505 L oo AL 50 L (S0 o b5 4 5 el ooy S ek
e G s Caite LSl adien &S IVl I L VA4 Bas Ll 3 TS el zuss -(Long, 2016
ol a8l gl (@bl LB A ansdS das L s (Spitzberg & Cupach, 2007) s S sl =l
Dl sl e b o e BB e SU s LLS I s a0 (o SL0 A s o 6l 6505s L 4 Sldlae
Slag s o 358 odisl s Loy LOT oS sl (3,05 S slp bl Ul Lag s sn opl )z s oo
Gilchrist-) L 138 o 5b b Lals, o 335 o) Osde oS ol ttiles ol 53 b ias o o3l Lol 4 (LG
sboile s Sas 4 le a5 Slsla bl 3l cole= b 5l g3leals ((Petty & Long, 2016
Jls 0 o b bl s amalr 3 il a5 Ll J5 080 O 5 o 5 633 ) LS| o S

(Strindlund et al., 2022) s S 4> 55 50 el oo laacar « Sl (555,05 J= 53 )15 5505 s

! Wittgenstein
2 Shadow
3 Cupach & Spitzberg



va & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

Gl el el Ll SO sl s sl 4 SWS ol gleasls Pyt oy O3 033 dag 5o

Aoy gl a3 aS lace sl S e SO el L C}U&o\m’ S &S Sley (WT44 (63 5nis)
Jﬂ&bmﬁf&;’;—\%\ﬁﬁdﬂmz\“}wﬁjbMbdw)ﬁ&lichﬁw\u_{»ﬁajﬁw‘w\ajﬁ
Lol 51l el ol 31 a8 das e iyl 555 slasl w1y LUl olaey S o oS ol ool ) 0
e S8 Lals, (Baycan & Oner, 2023) ,ls usgdome a0l 5l (gies g 53 L5 gd UL pd e g
LLQ_&‘ éLJa.’\ {W Lﬁo)ﬁ).ﬁ QS)L&..A J}J: CLA‘UQbiib w):;,u)\ CLG W‘OSAAOJ;&LSW\
ol 5 e i aivan slaix| Lo jw opl plo ((Alcorta et al., 2020) ol o5 5 glaazal = 5 LS
iil.djwMl}u‘kjﬁﬁwMSJP&&Q}%)%}Q‘)J}f&,}}A}w&&ﬁ&ﬂQ)yM‘jﬁng)LJu
j@jb}d%@@hﬁ&f °[<'.’J'.’g_5;)‘ EM}\}IM\ QM‘}W@Q)L&LA a&)bﬁbu‘}j\&'.'z‘
et gasl i b gl 3l 1y baolsle a5 ol b .08y Oes 5 53 oU1s) of b sl Slls s
3 osliads yr 5 Aels slaslsy Sy 3 01 (6] & ($3latSd Sl s (0798 LS ) as o

(Horak etal., 2020) &S . o, L3l & ,08

& o 56 0o
MR 3 Anian

MJQ;G olas MLI,.A LSL“&-“J}"J“)J bj.,al}- J:“A}ﬁ o@t}- J}J}- U‘i‘ NGO P W 43\)\\ J},\;—

el slatass, (1 s

sl ORR9R e ol S iR,
Wllas 5 o5 oalitslol adllas 95 (glmodls I oslizl |

Sy gy 9 Sl 4

. N 5 dalllae dw i g5loass Yily 5 0Kl

ible mle g (JyS2s8) (BLd ple p plojep job | 7 . )
L 5 5 o 5 e 55105 o) GaeolisS glaai] s b alal, (V+¥Y)

SlwaSeds 1ol LS Ol o A8 e S e (Cuto adbs o

e )L,

@ laSs sy ab asuie gilwasid b daly > Sl

Dyl SO sladis wa g by sladis v

sl HE geS )3 pouye Ghgy Sy gomypd (giludaSud . :
slodd ;o) e sloaSs

S HwdSs (o) U g (Custo) by slodis 4 dngi . 5 Shyen
al g opdg)y slaad SO (F-¥+) o) Sen Y
Goial b

Sl B eSS (lis 5 plpse Cuddse lp oy p

! Wingender & Wolff
2 Horak



Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

S| o dLB Cawgd

9> SlwdSed p 93 80m 398 5 sloinl sueden | g puadsliSle icusl g PRRLPS v

it ISyl | ledSd Sl s | (Y ) S

=9»

Ko Lo 5B S Ly, Giagk ol ot 5 Vsl

26 bulgy o Jeos LB S, oy omak ool Ky Ly o iy | P
Blodd pusy s 01w o Joss LBt (Y+15)
Ao S35 balgy a8 Cawl oad 0oly i Eagds opl )

' Toa 5 gy

o) 15 (650 b el (S0 S35 baslg s 03 | S5 Ly S0 slaad ' ‘o b

(abg‘ o)L.: U'i\ BEREEEC &LﬁuﬂjﬂdsQW\ulbd‘Jib &.:)U L;)Lﬂw L.:A))J UAU,ZAJJU BEN%

bl s llis eslanl LU 6)‘*-‘@&?)}24“‘1‘@‘)5%‘)’;)%)‘ elisl gla tags )5 Lledd

oS ol 3l S3lup e 55l 4 O 534S A3 3L a8 s 53 s el (sla s b S0

.«\.JJL’ ol onlarul @

OM9H 99,

LLllea .bj.’jﬁ Lgﬂ....,.n_? v_l‘.)bl.lduéks.bjﬁ;@ o)\.ﬁw\dﬂ:s&)))&ﬁ.S U':'"b ‘JAJ C,..:.’wb cu,:f.h)ﬂ Lﬁ‘)"

2#L>— sl g;":','.l'“'.l'.'. W}: LSLAU,LA)}& ZJ.A) BEIS) @LM.’IS‘ cg_ﬁ’:."hl.n Ll )\) LSJL’:.\.: (b bl )\ u.n,.ﬁjﬂ U’»"‘

ubd.s‘ LAQT)‘JD\-\ (Lodda 6;44}“)\ oéwﬁ»‘bsxbyrjdbﬁu‘ éf CJ)S CSJ.J« d‘ﬂv\.ﬁ &A}}.i d)‘

roleebl S sk g Sy s el 65 gLl 5 baesls Syl 5 as aslan 6T L e LS

wudb)‘g@ﬁv\s 2));. )Jvﬁf&:@‘b Ol U,Z..A)J‘.z fjb :u.»l;— A w@ﬁaﬂ‘ftc%

Olisls 5 osge bylaiasl s Hsbiie 4 U Wis bl ddia (s Ssad Sy Lojam o 5l 80 95 45 Loy

35 o3l Ol Sl 5l e sgde

w)f&bbuwww(bu‘coﬁuja-)b:): ‘MM&‘})‘)‘ o;Lé.:M\b.Lm;\z J:.l}d)‘\.ifd

gJL; BERE ISt WY v.:L.«LJ bf;‘ 6[.&45}5»]:) clﬁ‘&.«?—l«aﬂ )\ o.,l.ﬁ:wﬁj 6&@)[.«.94449-}? Lv_}JquT: ‘F‘}

5 oS (Bl 5 Ml (golainl b ($310 pipasid (o $latl da 2500 (Dl 20) (lad sie

g@‘}wjdﬁﬁ ‘u“j-é—‘-‘ Qt.w‘.) &54}.@.“ Z)bu..»\ cc.Lj:.}Li le.éﬂ\.‘j.aﬂj &'.")U Ls‘)tﬁﬂM rj.é.ﬂ.d “ 4}-;3 L' Mﬁjf

! Dugan
2 Abosag
3 Anderson & Jap

VR W OO eS| PE pﬁ‘-")‘-g



A & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

Ol o3 sl sls o 5l 3ol 5 5L paaass ludon ise an Jold |y 0Ll el Sl ' Wy b 5055

FS oy e s N Osm g 058 (pl 31 Sor S a3 S or 4t el 5l B3 3 4S5l S w0
3 Sz o S lo s ool Gy 058 les 3 Lo o el il 5k g b el Oy ST 5 s 0
Ten T 5 0 pmedlllips Jam i Yoo Jlo 3 (3lup sghe Jeod s 40 i 658 gzl ot oS Dlaad
S eslizal 0T 3 a8 disls plnil (6 S5k (S3lupsgte Dol 5 Conle Olgie b sy LT ol 0l w31
(53L&l ilupsgie 5 Rl CLuSIILER! 5lap seia) S50 plate (il sete 53 oS ozl
b mOler 5 bl eosgie laoslanal ol slaoslazul o il i oS e L3 Liledd &)
oty 5 AT w5 53 (S3lupsphe o Alaly 2 oS ol A5S o SS (lup ke (55 IS
bl ol €l oS Silmpsghe ol O IS s S o AST AT e VU 3 sdalia LG
Sols piwasd (ol b il GBS i Ol8 e s bau g edsdl)l ok Sle 31 esland
5 Ll esgie bl apghe Syl S o 3 T G s asdlad 5 ool (glanl
3 ST i 53 Ol s 5 b slaoslazal da il 5 0,5 o 13 STy 3 3 Sl

Z

S

IS pomand || LUl s
bodd Ol e )'- o b o,
SIEAE Gl | e

> Silep ggio .

ok plolyl

& ¥

0o Lwld | c0g40 0 yleiul

(Donaldson & Allen-Handy, 2020, p. 3) g0 Jos sl g 055 szl (V SO

! Sigmund Freud
2 Donaldson & Allen-Handy



YE+ € Lo [Jgl 0ylend/ @m0l Jlw/Cu prdo 43 (S8 Uiily, b Wing3 ¥y

Gladsl oo adllan b gyl 53l odd aslisedl MIP i, 5l Lae jbazad bl shate 4 el i
il Dslite o3l lian b 8L (Sl &S 5550 3 w03l 0T 8L hae & a5 L 5 Lsd o eens S50
O8N OLen 5 ole V8 e (s3led o335 53 5 (s 50) 55 g0 4 S ol 53 6 ezl

el o eslizal Sles e 5 ez | saal gladS slzel roves sl 4 J1ISUS 53 o oLl S5
Oy b sl o e (6555 Sode by Sldl b iglas 855 OLISan 51 54 5l skaie l sl
e b daes i Ji 53 a5 51 a5 4 ladS daalas 1 olaS ja 55 A4S eS8 lie (ISS) hass LK
4 aS o000, GBlP Ao s Nsd e yeie (G8l8 o) Olge b daus wlin o a5 ladS 5 (58159
ols S Y Jad= s QT@u“s;,;daw\N,_; oty 5l eslizal b gy e 58 a0 s oLL e ls Olss
Badge Aol LU cd sl osls 0L oS sboles Lo

SIS US55 o oLl = Sl g slae/laas JS sl x Ve

)‘Jfﬁjé O :\.—.«:L"u (Y d‘g.\:-

: Lb as dlaas s, le dlaws
bl o w,d o F . oladlgs dlaws S B dgio
JItEts 90 C.»Lb_eb}' ol 6,158
S bl aY/¥ ) W W e
g bl i 1\ Lo o]
-5 bkl . . e,
L;r.bw
o8 bl AVIAY \ ! X NSy
'].) - * a
e 2bb AY/+0 A ¥ v (31 pCapass ‘
buwgie 2Ll FAUYY ¥ 3 WY el
sl

ol 3 el S S i OLuS IS ol do mer glma e as by e Lol 5 Ll

Al bl (Ao s AV/YO) 5, e O8I S eS i 2 is ol ¥ Js > T = MR
EY/VO) J—w Vv L0 s aal gl (s 88/88) S Y ) i LS
WWVO) Jw b LY by s 9 (s s NV/0) il W JB 8 SHu e glls (U s

s (Ao s



Al

& 055 aryla )3 Igione JWod 51 o3l b SQ,U (g jlwaSnd By (g 5Lwpsrce

L saad b Sl (F J s

roy Syl S ailgo
VAIVD ¥ o o
AVIYD i 3y0 e
FALY \ Jls Ve 5l S

YV ' Jo Ve BV o &8 dale
AR A Jo v i

YO/ ¥ Jls 0l eS8

YV \4 Jw V- Lo Co e 4l
¥\/va 5 b Vel it

sIY0 \ 15>

5Y/0 Ve il 595 EMynnes
¥\/Yo 8 il

YV/YO I Jls Fo-0-

SANIYO AR} Jlo ¥ o

le.bédjj.a “ 4.7-‘93 Lv ST C\fﬁ.w‘ UJL& \RAY% cLﬁ‘\-\?Lm ‘)‘ AMADJ;JJ dj;ﬂ LS’?.;; :\.sJLbj wa)f’b

cé)l&:...»‘j:& é)‘)ﬁ%bw ‘jbh-—ﬂ 8)[.(2...»;‘ :L@u..a‘))‘ cul.;.vfw-_: @ ‘bff 6Lé4jjﬂ.nﬂ) cc Ojs uﬁ‘)l.?

&;.w‘ ol ajblco)s‘_;ud}}.a)b \;:;ud,_.bd)\ 6‘4.!}&.5 cf. J}J;-)J LA &quu&;:jw}h:)ww

5w Jodow & gad (£ Jgar

oo ooy ke
Sl oo Sy ) ) -
e .Q)I_\s OL‘}L“ﬁ‘:"”);?u"’“&‘L;l;‘QW‘\;M&L‘Z’P)I
oAb gol
Slaps | Ll s Sbls) .
o e (b S5 045 3l HE &
299563
Sl s 4 (S5 Coonl o B
_ . O (o (R B g 55 vrenal 5
S5 sl Sy
©lo s & gy nnl | B plasals & JleMbl 4 4255 b (i 10> Jool) g503e b 5 2l U
Sled] oS S
L33 oS Coimd OR S S 4 ked il
Lo s3] ol (L (O g) ds Bl (3 >
la 55| &b, O 9) D355 )5 (5 oo Cunsligl 05 65 (g (Jg fods (SME (S o0 Jgb
o o,liul s Seals o g Oled oo a8l 4 U 3 o plodl auS sla,lS
u?nlawo)l:}'.w] é}‘l"&w’ U)Lugouj)objs.w:)?du‘u)b ]ol»a)l @L‘SQLWPWW
S paans S, S O o 93 g Cuduo s




Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

¥f

831 ppCamass D g O Caodl yaddgn (gl aidgs laad
el SaSs Slanss b0 Eord el gcdy E8 pd § il Sl 5oy plin
eules Sl @l Slie e pll L8l 1,810
2,8 L 1,8 WLl 03,8 o > Cardio 1288 ¢ oy )l dlaiel fyaddes -
b el ks, 9 L1355 L 0d)S (guine o g i 8)) Q929> O
u»)b LSIAS.;.J

Sl il a4 4 s b nller 5 mbbl (bl s eseie Olials (5o oslaral caslsl o
g el )t a5 el da il el e $ylaid (el 8

(S3laSid 53wl LB 03 (S x5 S sd s oS S 4 S e et ke ol 1 ld S
oy SGaG b o3 3 bl b 51 OUSIS ol (635 Sl ool a3y RGO 2 S
(sl (s ladasly (50l 53 48 il a5l 53 Condin 5 L3l o el s el ) A5S el
s pate SLETE L SlBT s G b 5 s el G b Ko cmine 5 sl alal, 53 &S S50 3 Js
s els Wl o b Jsene (ol SLl Jaulyy sledss O s )l s 8 IS Pl gl
Glacle ol (ol daly a3 a8 ol 0T 3 8 Slgy s S e o gllasl | (63 5 Lol ansl
s ade Smdie &S plale 55 355 w03 S o 5 te)ls 3z s UL LSl Dl 56 SENHD
Ol e e SLL (93leaSld (6,8 IS 4 alan b 5 ol K g J 531 on (SO (glas e Olesen
83 Ao DLl s e osd S (o3laaSs 3 amlopl s 1l AST b (3lead s 53 GO
el M e Sl o 053 el edys LB (leeSis s el

(R rl 03 mmen 203 )13 Kiasn a5 0503 53 5 Sl e Cuadly lasn cpl 0 mlblily
Jie 1 OF 015 e comiomad 5 S 333 (S o3Il BB 250 ol cnl b sn,ls 513 Siagsy b s il
Ly o5ls 5 andly Sl ps azsli das plnil a5 355 L3 51l (933 8 (Bl 0o b Che s S
Slas 5 a5 L kS oxlinal pad Comdly @ b 5 S o3Il sl S sl s 5l b il s
At by o (6 s ISLL 4 45 g o eslinal AS ) 5 e RIS (pad Caadly edd Ol

Gte bbb ol s S e ST oS5l 5 (o, Kan 1 sd [ sb 4 baOlo sl Y same 1 wllg
Sl Lls (53,3 Glaal LS ISt ja S o SIS 05 G Olse 4 JolS (Salea b 5 dul o a3 8 S 2
Cte s ol (o5l8 e Slojl e 3 a5 opl a4 LS e 13 Slesle Slaal el glial, 3 g3

JV.AUP- le;-eub‘};- )\ uj.ua.a LSJ}{L"; 6“)?{;& dw)gﬁj.bliw ﬂ‘]ﬁ‘ OLSJSL;L&MC@‘L&) |


https://karboom.io/mag/articles/%DA%A9%D8%A7%D8%B1-%D8%AA%DB%8C%D9%85%DB%8C-%DA%86%DB%8C%D8%B3%D8%AA

¥o & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

S S e SeS en 4 L Eloe oo 5 Lo b ledisl (63 505 Sl OLSHIS (ol ol s ciliS
R b I L TS NUEPE PR () N P PRV PP TSI o S bobesl 31 &+ s
S s 4 BLSHE (b (3lwaSid 5o S S (o Sandin il 5 e 5 (S OIS Joes O 50
JSo aKs pa b e b (B3 A w13 S5 a8 slacsle 55l pl 4 s 55 ad Cnie
bl Golaal sl 5l g, LS plabe 4 bbb ol $S Iy Cs O shiadie Ol & ot 4Kl (Sl O3 e
Ol5 o e 5 ol s sl oo 3 gas (@ls a8 Lol g Catie S o) 5 (i LU 6510 0 alols Ole 5L
sy edil s ol el S5 5 ol e 53 5,8 e 3 OUSLS el sl slue ol S5 3 oS
el 8 Al s OLESIA 5 Loty 4 455 i b a5l eS il s a4 OLS,IS 55 e sl oS s
sl 4 B 0o g plosdl 23S o jS) 5 (e (Sen ook a4 0 pldis 4 Ol JLs ) s jls ol
sl yaFelia (e Ol o0

o spe il 4 015 0 SOLU (G3leaSil ppghe @ ax 5 5 b Slaejlaal SWS Ll o0 gghe 8 latal
et i 3l el A (i (S i sel 3l lle s opl s dae glaejlazal LBl s
ddor 1 day (SIS 5 il oy e (g3l (o S wle (g3halps (5o eSS 035
(8oL S s, Coole (Wbl 855 50 Olaasine 31 & 95 5 Co nde 639> Olaases 31 4 95 L
L sl

e S3lup sgde 4 bg o on sgde Oliuls b i 0 Jdhe 53 357 50 35l 50 (aled @ a5 L1 g0 g0 Ol
S s ol sbedlis o S plBl g el ol 5o Ol 4l (gl 058 Sl OB (3leaSild S s
Olge 3l badlie 51 S codd pu sy sallas Ole 53 U o) 5 (gilwaSld 5 ojlaal 0L 5l eslanal Lo
(Nesheim et al., 2017) (Il 5 3lwalis LUy 5 b 5l 6,8 5 Shas & sboaws 15 o, Ld S
— S Sl Dols e OIS g opl ply el LA (GleaSil w8 el LS 8l Ll 65 S exlinl
A S 3leaSd hay 5o b byl Stamiie Sl w ar g LK S b Sl S el g5l
S 5 b ads e 50 ke (Sas 20 0t 4 Slae (pl B oS esliad Sole Sl aslsl s Al oyl
deaie 4 oo B s 5ol LS S om0 Sl (b0, 855 55 Oleaasiie Sl L8 53 5 Sy pide 855 Olaasiie
VS mh eSS ol 50 SOb (3leaSid p g 0ldd0ly Dlees 5w a5 LA S (e

sl o 4.‘:‘)\


https://karboom.io/mag/articles/%DA%A9%D8%B3%D8%A8-%D9%85%D9%88%D9%81%D9%82%DB%8C%D8%AA-%D8%A8%D8%A7-%D8%A8%DA%A9%D8%A7%D8%B1%DA%AF%DB%8C%D8%B1%DB%8C-%D9%85%D9%87%D8%A7%D8%B1%D8%AA-%D8%A8%D8%B1%D9%82%D8%B1%D8%A7%D8%B1%DB%8C-%D8%A7%D8%B1%D8%AA%D8%A8%D8%A7%D8%B7
https://karboom.io/mag/articles/%DA%A9%D8%B3%D8%A8-%D9%85%D9%88%D9%81%D9%82%DB%8C%D8%AA-%D8%A8%D8%A7-%D8%A8%DA%A9%D8%A7%D8%B1%DA%AF%DB%8C%D8%B1%DB%8C-%D9%85%D9%87%D8%A7%D8%B1%D8%AA-%D8%A8%D8%B1%D9%82%D8%B1%D8%A7%D8%B1%DB%8C-%D8%A7%D8%B1%D8%AA%D8%A8%D8%A7%D8%B7
https://karboom.io/mag/articles/%DA%A9%D8%B3%D8%A8-%D9%85%D9%88%D9%81%D9%82%DB%8C%D8%AA-%D8%A8%D8%A7-%D8%A8%DA%A9%D8%A7%D8%B1%DA%AF%DB%8C%D8%B1%DB%8C-%D9%85%D9%87%D8%A7%D8%B1%D8%AA-%D8%A8%D8%B1%D9%82%D8%B1%D8%A7%D8%B1%DB%8C-%D8%A7%D8%B1%D8%AA%D8%A8%D8%A7%D8%B7

VE+ £ o /ol 8 yloudl o33l Jool g prote 5> 5 Uaidlyy 51 e

¥

. &313ysCmasn i
Logles SHlelss ; P28 P I L 35,0
Syl
Jusl T
S Slaaced J’).guw s
L35 R TLTEN 29500 a4y gl &3,8 cdyty
asloyzes ol 2 ;
% oo (5513500805 &S dasde o 3580 bl taS Cucnd
e85 (Solgils L, : ¥ : :
Sl el AP S, 255 o) 03 ol &b
. BIEL olbceys it s | | ohe A
DA &yl s, 98 5450, 5i
N 3§ e
A > S5, G 6ot 2R
i ']‘/ “
( Sroke mildlly ] 1
[ % J |\
AN s .
s 8 et N
(owiluyd clE)) o

e

3ide Gliwld N\ ogtcie B, Laiu!

W I 5 oly lass [> /
23, °)_\0r‘ £ i s
1 o dao 4 0 Vi

Ol yo b glas el

ad34zbgal  Sailayd — eSS ¢ Byals 353 ¢ iy o S5 Bgl,8
Sgiscsd 181 (5, Sl sl el o uifals o Sy
S8 praas Slye &y SO3 Coan OV o Sk 3l e gy S iy Bdan

OleMbl 4y 0y md Eoranl TN daslsy
L wld

KU @lwaSed (s5lepse sl p G oS Cazolr (Y S

(S 5 4o 9 Sy

by ool el sl S0 (gleaSil (gilesgte sskie 4 50 sl Sl SR onl 5o
(o bl ) oS sladl i 3 baamlas 5l el Sad S 5 SladS ((g3lpsgie sske 4 5 oS
A a5l ol o (b plea b (DL (S Oler (orsete Oluls (o sgde Slai il (DL S
Llazs S 15 (e 5 el sl

s sl 13 e S (VL s s A s ool el e 5l (ol b (3 plaan s
I3l 5 il «n i O ¢ o sedn Sl (Dl ¢ s slae il Ll aalie L6 oS br

.MAMWL}{Gééj‘)b4{?&)\3)‘;5@6\)5&%%5)3



¥V & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

Al s SOU glwasies s Jleé QSJSML;LQL;?}) (Solwl o (631 s s
J)‘JJ"}.-} .19\.«5)‘M\JLS;_,.:J;QQ‘)MW)&)UW&&jﬁijMJ&QL@M&f& Oladlas
ﬁ&‘jg&‘) c&ﬁé\.ﬁ:—%; k;..l.bt" aj..e 45“5“ ':-Jjﬁ- ‘L}'«"J§O-5f~' (\2~Y‘ c)')}l_.lSjﬁ.Lin u_'.ol-}))

Sholesba s sl 3l coase & slal 4 a5 050 )1 3 (glaiul o (g3ls niase & s 53 (48 8 Se Sl

L Jolas S sl 3l s dine 'S S 65k o0 4 Oy L3 1y 0L sl Wil 55 oo a5 il ol sie
el 2 50553 5 218050 Sl a8t e OLES 35 Sl sline (S 5 B 3k g 5 IS
S 313 HIE 1805 55 blds 53 ol i s Ll 5 0905 43,8 ol (6 S (ol S0 S s
OLSer 5 odiy S eal3ale) Cl gt 5 dlad S 55 elazrl B 5l 5 ajls (1S Ol e 5 05w
Al aals LUl ol Ss bl b acal ol S5, Shs bl SOt jlaales &G s o (V60X
St 1805, 31 31 OYA0 O SKan 5 0 ) diS 13 s LU S o 55 5131 L WSl 5 o 2 1 S0 0 5l 3
Glslsy o (VWA gl 5 lie) 55 Al Goge IS cpl 53 5 dis OS50 5l b SGS JLs w
o Saieds g (VY GosLiS 5 pdde 5L)) 3503 3 5mm s Sl ses S8 ) eslitals g 5 (Sids 15
5055 o Sl el Sl 5 03 ol (Bl uled a5 55 0 s (8 8 13w i e Ol
b 0 oS Sloy clbis 310V 80T O 5 (65 aule) WS o o i = 5 A= o Cudbge (S5,
O st S Sl ediasg3b ez alatlhe ol st st Sl o5 Sl ol B8 e Ll 5 553 Ll 5L
QT QPAVE L) RN TC AU NSV BPIPY VI VPO CUA R ¢ ST | W | - oG PPN VISP PE A GV
55 LSS b gl sls Jlaast S 1, Sk 5 Cilge SOLb 3Llaasis a5 ol ol glas 4 (g Saba>Ds
O 5 Olor 5 LI el 5l sl 015 ol 53 15 63,8 o odial el slay) 5l LalUBl daes
Sl o m Olen slazel o 355 e e elann] Wil 5 sleel Wl 4 gl Sabaly disls OLiS (Y144)
3 lal a5 das 13 30 o 1) 0L,Ks Wl OF 5l eslinal LG 53,8 e 0T Jos 4 b Luaslos &S
sl b b SLb slaaios &G sl ok b 3 e Ol s a5 el (lo STe 3340 5 SToe Al s
Sl loasid 53 tl 35 s Wl S g 55 LB oS b s e e OS5 1 e S
bos (Spi b plodnls oSl 4 ialall ab a alins (G S pems OUSIS B 355 e 03,28 ol
Db e a8 8 4 LU jleass
el el 0L WL s (g3l (oleS Cmd (g5 i, i 300, S s e 5l Alsds

LSLAJZAJJ”:,M‘_}‘}:@M)‘ASJJ%M ft}u\ww): @Mﬁ&)bﬂ\@ﬁ;tb‘\bb)a objl'_m_f

Yung



VEL £l 5] o losil o3l JLf o 53 Sl sla sy

YA

FRICSNEWNQ gL} R PSR CRRDIIFCOVIPUP N WPt CEL VA ST PRI RUH PN L DI PN SEVS PR W PN
(W) A 5 S5 (V1) YSalga (V)1 Tl 5 0, (71D 0L 5050 5L (Y01 0) 0l )lCes
UL s WY ((Y414) 0L 5 M O S (Y1) O 5V sal o(Y)) 3l gl 5 Koy
53 st il Lo Olpe a4 Jad s o ge 58 oL (Y2TY) DS 50T 555 5 (Y0VY)
sheS Cand (T O 5 SIS-) 358 o0 i Sl cilises glole 53 5 303l g8 Sy Jsb
S ol S a8 03 DUl 5 e b (mlie 35aS 55 01 3 8 sls opldl 585 5 S o5
06,5335 Sl 3l s den Gl SIS 314 5 Sl oS (i atnen S bl 33500 e Esly
38 o S LS U 350 plaS Ctnd 250 iz A el Sl le (i bl S
53 el O1SSs Cmg e 5 S8 L adal 3 p3Y Sl plonil 5 QLSS files siasolis 550 ol
Sl Ol Soalar SIS o 5 plndl 5o oS Sl (psliy (o550 (3050 «Sb (3lwaSd
bl s ol SO Slaasid (60 3 Slual Giss bl 5o ol ! 3LG, 55 Ol bl bl el
3 53 (So0b SleaSd o &85 2, o s G g pme I8 w45 ol l (650G Sl ealinad
S s (5,505 35 L1y Glesle ke
Dsan 5o Slgo Sl Sl 5 Slaul o j3 oS 5 Salgls Ll cle e Sl il (glaS i Silrazss

5 Sl Jsls b W o a5 415 & KLU (glwasis s o.\_.icj.la.ﬂ S sie 55 .0 ,S o )3 lac s
fpd Al B 355 e Salon LT Gl S eoemal cialgs 3 5ttty BT S OBLaaSd o &
R RGP PRI

Lol e Kaalen glacdbes 5a S 5 5 b il slaas p 0SS sl 5 oL Ohlwalics o &bl

! I1smail & Rasdi
2 Wolff & Moser
3 Kim

4 Spurk

5 Tanzila

5 Ren & Chadee
" Huang

8 Wok & Hashim
® Fryczynska & lvanova
10 Ehido

11 Jacobs

12 Song

13 Porter



¥4 & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

LS, v 5 alyn ol B sy e osliul ol GacsS 51 b ohlawaSs ol s ol
by 5 Camasd s 5 ol S lassl (Sute (6315 st i sn (JUiEl s el D pie sl 1S 50
Sl i Ll 13 LU 5l OUSHIS ol slajliy dsie ol 3 CiS 015 o .ol (5 all
5 S (Y00 ) OG5 7S (YY) O 5 5L (Y 8) ' 5 8 5 5 sh adex 51 ol
S eslaal Wlesls QLS (YoYY) THISWBls less (Y0¥ +) Ol 5 JSKL (1Y) Silgn (Y2 0) 08
g Wl fe (835 Cudbge 5 patd Clal s 5o ool Sas ol sl s,

Lol s o 0sd Olosl OLS,IS Jasw 55 ansl o jls S 6,1 Ol QLSS s &gly &0 otbs 2l
SLL bl a5 (ol 31 )l (8 g 5 Julsy kS 55 g (R (83 B Dbl (65 300
b i OLalas 3 (gt Co e b UK (5 Gl pnenal S SGS OGS 4 Ml e s s
sk 4 é‘f")‘ P 0% 9 S Olojln OBlaal 4 it gl uly 53 o)l sen (65,5050 ObLS,1 Jy caes
rl 3l 2 Ao Dbl sy ity ol b e a5 B 4 Sl ple 5 OLSS Sl eslizde 5
Ly sl G Ol5 e copl plo 1S Lo e |y SOLU 5 olidis) 5,0 Bl5 e &S Cul Coenl Sl
S Ry & Sl SOLU olwaSid s (S Ol S sd eds b s Ll 5 pes Olesl OLS S
el b (63 3 bl

S S 5 ey DS 5 et eally s Ol e St s ol sl 4 Olejlw Coul g
03 XL A Sy A e 3 e e (Sl plUS 1l s 0 Al OLS S &S (5550
V) POV PR PP VPP P il AP PG 5 - W VY VS [ SUCTIVIY WS S S L PL S SRS
35 a5 el s e a5l 1 LS la Sl wwdst e (63,8 el slaesn (gl S 5
Slr S Sastlae U5 L5l oS0l &8t Ol5 e (e g G 0 s O
Sl arls 5550 S5k Sl so 8 Gl Smls plol b St O plh T s 0 Ol
o o ol 5550 Lol 51 plaawl ot 4 Oloslw L5 o8T 0T b W, 13 0ls S Ll s (65 Sas
a5 onl sl 8 Slesl ol w5 L Oleslw Slaal 51K s (g 5 o 3 L Ol
5 patde blp o Ll 5 8B Ll 5 asde Dbl 5o L (gole o 5 (s3le Cud go S (Slael
o 53 Sladar b rar ol 5 i Sl (U158 0 b copimen dipd St b e slaaneS Sl

! Forret & Dougherty
2 Blickle
3 Kumari Wanigasekara



Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

ol 3Y 3,8 Gk 1 a0l sl 30 Slag ki3S 5 Sl sagr Wi ol (s o oalie gou 55
S5 B sl QUL 5 A5l Sy ite e I il 8 s & Al e LI e 55 0l
S (6,8 sl Oley 5 ST la mlo b 5
rl S e 1) S (3laaSlad p e oliesls (o, 5l eslinal b O S gn ple 555 o0 slety
Sl (3lmaS s sladaly 5 s aly (5 pmendidy Salstlia Lalse cglees Jalye (o Jalge o5
L Sub (3lmaSd ot e 53 QLSS A5 Sl 2 1355 oo slgdy cpioman (Lipd o sl
5 48 SUB lad daliin 098 B oS il 513 50 eslinal (0, b lidslidy 5 5 eslina
Ly 3 s 1l a5 e ele i 5115 e SO (oliaSd el (b el sl 58
b 1 p3Y 6 OF 5l pasetie o3 850 55 A0l e Ll mlie Ol pite Olajl (g5laSld Conad s 20
Sheslital Sl el 5 55,0 badaly 5o 15 Olsle ba 2l 5 b ilS Ol 5 s sdalcawsay Sledbl oo 4 52

AL ol 5 ol Oleslu s s il s LS Slle DL B S s SE sileas

S ol 35w lon
jgﬁﬁmzj",}olfﬂ}jvjob_mldﬂt;)ﬁ@jjs QSJ_QQUSJLSJ‘M‘J&r)'Y()\S_WJﬁ/ g gl s



o) & 005 oyl 3 lgioee Julod l a3l b S, (g5 LwraSns By (55 Lwosrcie

&b
o el Ol 3 ol 53 LSS (5,18, (5315 e slal ((1WR0) dasesds ¢ anio 5 L e ¢ sl )
https://doi.org/20.1001.1.2322522.1395.5.0.1.9 ¥Y-\Y «(\)0 « Jos (slaoils il
b baolailo LU slagim b o dio folse plolid (OFAN) Sl s (sals 5 o pm ostisl Y
Sl AT Lslasl 5 ol e s e (LES eeler 0L6 oS8 e il esléz
https://civilica.com/doc/915209 . Sl 5 (sladkaw
Sl 53 5t ol Sebaly 15 (T84) L ol ol sdly 3 ooli s o o e Ol .7
https://doi.org/10.22059/jibm.2020.296850.3766 .\ + Ya-\+ + 1 (ANY ¢ 5,5l Cu et .abasl s
358 5 ol staiin SBL080) Lo) s s cnllomidins (s o (585 020
e Copcls dace i dolilas . 555 3lwsSid 5 amilen b ol STl s e Culbge (93 50
https://www.magiran.com/p2676000 =YY (Ve NA « lely 5 L/
Sl L e b S ls 3 OYAA) s s g 5 S e ez (SIS L0
tanlllas 3)50) il s GLS 5 5 Jad s Cudige S L s aile S8 Lo L (g dpplisn
N VAT NN ilndy s ] lin Sy ke der o7 dalidai (Ol 0 55 Ol ple sl o gos poes
http://harold.jrl.police.ir/article_95627 .html
1w e 5 Ol Slllas 53 agiebaal wliis 5, (VE0Y) a5 e 31 Jwlsr 5 e 035 oLl

https://doi.org/10.22047/hsd .\ V-4V (V) ¢ L pole dayi Lolil 2ips . o S

(&2

.2023.182089
;'.’.L‘J—"”J"'L D ‘;LQ:}\ ;'.'.Ldj—"" ;,Q”)U :Lv} .(\i")}j)] 4&\;@_»,:}‘%) ‘6_55_9.& €y QJ‘}—.‘)&UL) Y
£84-8Y0 (VA (eloan) Lolo, v Oy ko d o (golsl s b 4y Ll 3 el

https://doi.org/10.22059/jscm.2021.323722.2159
B J.MA QL&)L.N &)U LSLM\.M} JJw :C:\)‘ (\i'\) Ju_.lvj c‘-;:ljd&) 6)@‘)) 9 LJ.:&LM‘ cé.l_m\ ctf_)) LL5:_.§> .A

AW OV (Gl s Sl dalel s Jle (2isal ol s elanrl o) S ol & s
https://doi.org/10.22034/jhrs.2022.150418

o L1016 (eadomn D) ity Jlojlo ol <y e (VYWA4) e 0L, Y

a3 ) Sl et G S O80T o 5 LES 5 03 pme pie oL,
sloiasgy coir § L Sl e g b plaw gl S5 obtl (e sSb 5 (6t wanalr
https://doi.org/10.22034/jom.2024.2017580.1123 N\ WA=V (V) + (o ke o o0l

ST Ll ol (eadis Q) ai ity Jlojlo by o e (VY o (ipta ol5.))

Hav solsla 3 ol sl e Jalse (VA sl (Sdan 5 (ks (Solam (Sl a5 Y

https://nashr.majles.ir /article_218.htmL.Y+Y-\10 (AV)YE 3,08/, 5 lzeo dolilas Ol ) oDl (5 sgam


https://civilica.com/doc/915209

Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

oy

L;:.LNL...Z LS‘J"}"":'.‘." :\Abe_}:.:u Jﬂ)ls (\i'\) u,:.@..; SQJ\‘}M 9 Q)L.»:)\ cial.d.l.f LM‘)JA 4&)@% 45&7.19....6.0 eL;..aLf«

t(i‘)\i ‘(u"’)/j"bjj/ atf..:.;/.) J‘{}j—’d({) 4‘.4[..[.45 JJJyT QL@.’L&L? )‘ L;'Léa}\) Bx 4.:&: LJ d_.d)l.ﬁ Ql.:) LSLAAJLJU._.»‘

https://www.magiran.com/p2421835 .Y+ \-\VY

ot g b iliOls) 4t O il L0l b SaS 5 LSl o adaly slaedS i

https://cpap.shahed.ac.ir/article_2886_ e66550107a4b49e05203debb89bdff63.pdf .41-AV (\)\V
22 HLE wls slap il A8 ) (V80 Y) 0 b S s sl by psls (158 (63l ade
A=W O el S S0l s el S0l e S 5 S AlS L ole o

https://doi.org/10.32598/shenakht.10.3.68

‘{&"‘_};i‘("wdu)l—“’ C'".'.ﬂ ZM&M&LL)GL}NJJ g‘fu‘)tB)}L;_w}J (\i'r)‘;\weiﬁ.

http://harold.jrl.police.ir/article_103402.html Yi-) (V¥)\4 ‘w‘%j‘,'u'/ﬁw G ko

d.»ug;}ni) (\i'Y)Lg./\«.AJ.:.-a M_m.i)ju) c.,b}@.mn LJ:.-i'J)‘ ‘ng:‘:’ ‘g)'i")‘j‘{"}”"\':"” (S 9w 32 Jul= ‘)WG.

\OV—\W c(\ )\V %;'IJ}.) éuuu)k_w g.,_.l'.ﬂ.l.n )j_&S s_))bj DL d‘)‘JfJLS blf.)\.l..) )\ u::}.dk.? )UG.:J\ S.L.t...)\.}

https://doi.org/10.30473/ipom.2023.69102.4888

&EJ(\Y‘QO))JA‘J.? g&jﬁ &)Jﬂ)“\—;‘ﬁjf: ‘Ls""ijs LM c&l_.lf) M_A.]ét_ﬁ u;)uAJ LJ':<.>L@.>- ‘Lfd;’

ol 38 eS8 ijﬁéﬁ;jﬂijduuf}wl@\)ﬁ LBl gslediadl s ngffuL:ﬁ

RuEA ‘(Y )\‘ cC,_;HJ_A BE ~ L W '\\}) Lgl_hu.l_hj)_.: o\_mql_AJJ

(S

https://doi.org/20.1001.1.24764833.1395.2.2.2.0

rolan 10 101,6 (emy Plr tom e Sl S aebl) e slapsl (124 7) OLLS (IS

LsLA)Lé) )‘ 6r—<—*:*:i 6‘){5\ (\i~Y‘) ru}.'}-\ 46.,\:_.;) 9 LSDLQ CULA.:-AA LJL..:QJ.; Lé}‘) 6J.i’b LJ..:x_.w Lé:k&ﬁ .

c&%}dl_.«q‘ CL..A g_,;ﬁﬁ.)\.ﬁ :Ue_..u)S doll o (d}\:u :L'_..-:_,.v &Ln 4z .))).ﬁ) L;.:L rUa.ojb ngjajéa..l_b

http://harold.jrl.police.ir/article_102440.html .YA-) «(YY)\4

oS GBI el lasl 0l,e (Jsl o) (iles (sl ¢ udiwslaze]

dndllas loi 55 pnsgie Slrs 5 oplaiad & 0 C I8 (V0 0) A pis ((5led 03055500 5 dors sl (S35

https://doi.org/10.22108/jrl.2022.128375.1573

4.! .)L::.C«‘ crl.@;\ J.QDJ z\_miuJ (\i'\‘) j_‘.‘“ cd}—@‘f E) c‘\?.u..-k?'- GJ».:_..A g@.\.ﬁ &w cwb ca..U))S a)b'd)l.ﬁ .

slaiagy DA G milig S0 61 505 51,5050 Ol )8 55 adyl JE5LLL slaolsm b 5 (58,

https://doi.org/10.22034/jom.2023.703852 ¥'+-4 (V)4 oy ko o Ll

'Y

V¥

Ao

V7

VY

YA

14

Y

Yy

Yy



oy

10.

11.

12.

References

Abbasi, M., & Beyranvand, K. (2019). Personality traits (extraversion and neuroticism) as
moderators of the relationship between stigma and psychological help-seeking in students. Clinical
Psychology & Personality, 17(2), 79-88.
https://cpap.shahed.ac.ir/article_2886_e66550107a4b49e05203debb89bdff63.pdf (In Persian)
Abosag, 1., Yen, D. A., & Barnes, B. R. (2016). What is dark about the dark-side of business
relationships? Industrial Marketing Management, 55.
https://doi.org/10.1016/j.indmarman.2016.02.008

Aguinis, H., & Bakker, R. M. (2021). Time is of the essence: Improving the conceptualization and

measurement of time. Human Resource Management Review, 31(2), 1-15.

https://doi.org/10.1016/j.hrmr.2020.100763

Ahmad, R., Nawaz, M. R., Ishag, M. I., Khan, M. M., & Ashraf, H. A. (2023). Social exchange
theory: Systematic review and future directions. Frontiers in Psychology, 1-13.
https://doi.org/10.3389/fpsyg.2022.1015921

Alcorta, L., Smits, J., Swedlund, H. J., & Jong. E. D. (2020). The ‘Dark Side’ of Social Capital: A
Cross-National Examination of the Relationship Between Social Capital and Violence in Africa.
Social Indicators Research, 149, 445-465. https://doi.org/10.1007/s11205-019-02264-z
Alimoradi, K., Davarpanah, S. H., & Nargesi, F. (2023). The role of immature defense mechanisms
on dark of triad personality. Shenakht Journal of Psychology and Psychiatry, 10(3), 68-80.
https://doi.org/10.32598/shenakht.10.3.68 (In Persian)

Amini, M., & Moghimi, S. M. (2016). Making Metaphor for Personnel Behavior of Iranian Public
Organizations. Quarterly Journal of Public Organzations Management, 5(1), 13-32.
https://doi.org/20.1001.1.2322522.1395.5.0.1.9 (In Persian)

Anderson, E., & Jap, S. D. (2005). The Dark Side of Close Relationships. MIT Sloan Management

Review, 46(3), 75-82. https://sloanreview.mit.edu/article/the-dark-side-of-close-relationships/

Asi, M., Bakhtiari, F., Gulfam, A., & Nematzadeh, S. (2022). Application of MIPFO Stylesheet to
Identify Persian Language Metaphors Based on Data from Educational Discourse. Journal of
Linguistics, Al-Zahra University, 14(42), 173-201. https://www.magiran.com/p2421835 (In
Persian)

Barter, N., & Russell, S. (2013). Organisational metaphors and sustainable development: enabling
or inhibiting? Sustainability Accounting. Management and Policy Journal, 4(2), 145-162.
https://doi.org/10.1108/SAMPJ-Jan-2012-0002

Bavandpoor, M., & Zahedi, S. S. (2018). Identify various dark sides of organizations with meta-
synthesis. Tehran: 4th National Conference on Management, Accounting and Economics with an
emphasis on regional and global marketing. https://civilica.com/doc/915209/ (In Persian)

Baycan, T., & Oner, O. (2023). The dark side of social capital: a contextual perspective. The Annals
of Regional Science, 70, 779-798. https://doi.org/10.1007/s00168-022-01112-2

& 055 aryla )3 Igione JWod 51 o3l b SQ,U (g jlwaSnd By (g 5Lwpsrce


https://www.magiran.com/p2421835

Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

oY

13

14,

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Bendella, H. & Wolff, H.-G. (2020). Who networks? A meta-analysis of networking and
personality. Career Development International, 25(5), 461-479. https://doi.org/10.1108/CDI-12-
2019-0289

Blickle, G., Kramer, J., Zettler, I., Momm, T., Summers, J.K., Munyon, T.P., & Ferris, G.R. (2009).
Job Demands as a Moderator of the Political Skill — Job Performance Relationship. Career
Development International, 14, 333-350. https://doi.org/10.1108/13620430910979835

Blickle, G., Oerder, K., & Summers, J.K. (2010). The impact of political skill on career success of
employees'  representatives.  Journal  of  Vocational Behavior, 77, 383-390.
https://doi.org/10.1016/j.jvb.2010.05.007

Blickle, G., Kuckelhaus, B., Kranefeld, 1., Schutte, N., Genau, H.A., las Gansen-Ammann, D.N.,
& Wihler, A. (2020). Political Skill Camouflages Machiavellianism: Career Role Performance and
Organizational Misbehavior at Short and Long Tenure. Journal of Vocational Behavior, 118.
https://doi.org/10.31234/0sf.io/f6t4g

Danaeefard, H., & Javanali Azar, M. (2022). Metaphor Research Methodology in Organization and
Management Studies: A Descriptive Approach. Bi-Quarterly Journal of Humanities Development,
8(3). https://doi.org/10.22047/hsd .2023.182089 (In Persian)

Danaeefard, H., Molavi, Z., & Sohrabi, A. (2021). The Dark Side of Social Capital: Investigating
the Role of Social Capital in the Tendency to Administrative Corruption. Social Capital
Management, 8(3), 425-449. https://doi.org/10.22059/jscm.2021.323722.2159 (In Persian)

Dashti. R., Assadi. A., & Zolfaghari zaferani, R. (2022). Introducing a Model of Dark Sides of the
Organization Based on the Theory of Social Interactionism in the Higher Education System. Human
Resources Studies, 12(1), 77-106. https://doi.org/10.22034/jhrs.2022.150418 (In Persian)
Donaldson, J. P., & Allen-Handy, A. (2020). The Nature and Power of Conceptualizations of
Learning, Educational Psychology Review, 32, 545-570. https://doi.org/10.1007/s10648-019-
09503-2

Dugan, R., Rouziou, M., & Hochstein, B. (2019). It is better to be loved than feared:
Machiavellianism and the dark side of internal networking. Marketing Letters, 30(1), 261-274.
https://doi.org/10.1007/s11002-019-09503-w

Ehido, A., Ibeabuchi, C., & Halim, B.A. (2019). Networking and women academics’ career success
in the Malaysian Research Universities. International Journal of Academic Research in Accounting
Finance and Management Sciences, 9(12), 940-960. https://doi.org/10.6007/1JARBSS/v9-
i112/6833

Ehren, M., Paterson, A., Camphuijsen, M., & Baxter, J. (2022). High and low performing schools
in South Africa: Metaphors as a lens to understand teachers’ views of school organization.
International Journal of Educational Research, 116. https://doi.org/10.1016/j.ijer.2022.102094
Farrokhi, M. (2024). Friendship and Deviant Behavior in the Workplace with the Moderating Role
of Organizational Identity (Case Study: Military Center in Isfahan City). Development of Human
and Logistics Resource Management Quarterly, 19(73), 1-34.
http://harold.jrl.police.ir/article_103402.html (In Persian)


https://psycnet.apa.org/search/results?latSearchType=a&term=Blickle%2C%20Gerhard
https://psycnet.apa.org/search/results?latSearchType=a&term=Blickle%2C%20Gerhard
http://dx.doi.org/10.6007/IJARBSS/v9-i12/6833
http://dx.doi.org/10.6007/IJARBSS/v9-i12/6833

0b & 005 oyl 3 lgioee Julod l a3l b S, (g5 LwraSns By (55 Lwosrcie

25. Forret, M.L., & Dougherty, T.W. (2004). Networking behavior and career outcomes: Differences
for men and women? Journal of Organizational Behavior, 25(2), 419-437.
https://doi.org/10.1002/job.253

26. Fryczynska, M., & lvanova, A. (2019). The impact of networking behaviours and individual social
capital related to work on perceived career satisfaction and its prospects: The case of Poland.
Journal of East European Management Studies, 24(2), 324-346. https://doi.org/10.5771/0949-
6181-2019-2-324

27. Geiger, S., & Finch, J. (2010). Networks of mind and networks of organizations: The map metaphor
in  business network research. Industrial Marketing Management, 39, 381-389.
https://doi.org/10.1016/j.indmarman.2007.08.009

28. Ghasempour, H., Mousavi, S.N., Shiri, Sh., Sepahvand, R., & Vayseh, S.M. (2024). Morphology
of Expectancy Silence Phenomenon from the Perspective of Ministry of Interior Officials. Public
Organzations Management, 12(1), 133-152. https://doi.org/10.30473/ipom.2023.69102.4888 (In
Persian)

29. Gilchrist-Petty, E. S., & Long, S. D. (2016). Contexts of the Dark Side of Communication. Peter
Lang Inc., International Academic Publishers.

30. Glass, L. (2023). Toxic People. Translated by Fatemeh Kermani, fifth edition, Tehran: Nedaye
Moaser. (In Persian)

31. Hadizadeh Korandeh, F., Moafimadani, S. K., & Mortazavi, A. (2023). Comparison of tolerance of
ambiguity and addiction to overwork and early maladaptive schemas in introverted and extroverted
employees of East Gilan health centers. Psychological Researches in Management, 9(1), 9-30.
https://doi.org/10.22034/jom.2023.703852 (In Persian)

32. Hakkak, M., Fathi Chegeni, F., & Sepahvand. M. (2020). The effect of career path competencies
on employability by analyzing the mediating and moderating role of career path success and career
path shocks. Development of Human and Logistics Resource Management Quarterly, 16(60), 83-
106. http://harold.jrl.police.ir/article_95627 .html (In Persian)

33. Horak, S., Afiouni, F., Bian, T., & Ledeneva, A. (2020). Informal Networks: Dark Sides, Bright
Sides, and Unexplored Dimensions. Management and Organization Review, 16(3), 1-22.
https://doi.org/10.1017/mor.2020.28

34. Hosseinzadeh Nikouie, H., Mousavi, S. N., & Sepahvand, R. (2024). The Effect of Social
Intelligence and Interpersonal Influence on Perceived Career Path Success with the Mediation of
Internal Networking. Development of Human and Logistics Resource Management Quarterly,
18(70), 33-66. https://www.magiran.com/p2676000 (In Persian)

35. Huang, Y.M. (2016). Networking behavior: from goal orientation to promotability. Personnel
Review, 45(5), 907 — 927. https://doi.org/10.1108/PR-03-2014-0062

36. Huang, Y.M. (2020). The relationship between networking behavior and promotability: The
moderating effect of political skill. Journal of Management & Organization, 26(2), 185-200.
https://doi.org/10.1017/jm0.2017.53


https://www.cambridge.org/core/search?filters%5BauthorTerms%5D=Yin-Mei%20Huang&eventCode=SE-AU

Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

I

37.

38.

39.

40.

41.

42,

43.

44,

45,

46.

47.

48.

49,

Ismail, M., & Rasdi, R. M. (2007). Impact of Networking on Career Development; Experience of
High-Flying Women Academics. Human Resource Development International, 10, 153-168.
https://doi.org/10.1080/ 13678860701347131

lyer, R., Babin, B. J., Eastman, J. K., & Griffin, M. (2022). Drivers of attitudes toward luxury and
counterfeit products: the moderating role of interpersonal influence. International Marketing
Review, 39(3), 242-268. https://doi.org/10.1108/IMR-02-2021-0091

Jespersen, L. N., Michelsen, S. I., Holstein, B. E., Thomsen, T. T., & Due, P. (2018).
Conceptualization, operationalization, and content validity of the EQOL-questionnaire measuring
quality of life and participation for persons with disabilities. Health and Quality of Life Outcomes,
16(199), 1-16. https://doi.org/10.1186/s12955-018-1024-6

Jacobs, S., De Vos, A., Stuer, D., & Van der Heijden, B.I.J.M. (2019). “Knowing Me, Knowing
You” the Importance of Networking for Freelancers” Careers: Examining the Mediating Role of
Need for Relatedness Fulfillment and Employability-Enhancing Competencies. Front. Psychol.,
10. https://doi.org/10.3389/fpsyg.2019.02055

Karami, J., Dehghan, F., Rezaei, M., Karami, P., & Morovati chrosh, F. (2016). Modeling of
personality traits on job performance mediating role of psychological empowerment. Psychological
Researches in Management, 2(2), 43-66. https://doi.org/20.1001.1.24764833.1395.2.2.2.0 (In
Persian)

Kim, S. (2013). Networking enablers, constraints and dynamics: a qualitative analysis. Career
Development International, 18(2), 120-138. https://doi.org/10.1108/CDI-04-2012-0051

Kumari Wanigasekara, S., Ali, M., & French, E. (2022). The link between networking behaviours
and work outcomes: The role of political skills, Journal of Organizational Effectiveness: People
and Performance, 9(2), 253-280. https://doi.org/10.1108/JOEPP-03-2021-0067

Kose, S. (2023). The Dark Side of Organizational Behavior. Organizational Behavior — Negative
Aspects, 1-19. https://doi.org/10.5772/intechopen.1001968

Krome, M. J., & Pidun, U. (2023). Conceptualization of research themes and directions in business
ecosystem strategies: a systematic literature review. Management Review Quarterly, 73, 873-920.
https://doi.org/10.1007/s11301-022-00306-4

Le, Son-Tung (2022). Networking Behavior as a Mediation in University Graduates’ HEXACO
Personality — Effects on Job  Search  Outcomes. SAGE Open, 12(2), 1-16.
https://doi.org/10.1177/21582440221091818

Lennon, A., & Wollin, A. (2001). Learning organisations: empirically investigating metaphors.
Journal of Intellectual Capital, 2(4), 410-422. https://doi.org/10.1108/14691930110409697
Linstead, S., Marechal, G., & Griffin, R. W. (2014). Theorizing and Researching the Dark Side of
Organization. Organization Studies, 35(2), 165-188. https://doi.org/10.1177/0170840613515402
Logman, A., Zhang, Q., & Hina, M. (2023). Employees’ proactiveness on enterprise social media
and social consequences: An integrated perspective of social network and social exchange theories.
Information & Management, 60, 1-13. https://doi.org/10.1016/j.im.2023.103843



ov & 005 oyl 3 lgioee Julod l a3l b S, (g5 LwraSns By (55 Lwosrcie

50. Maadi, S., Faezi Razi, F., Hamtian, H., & Rashidi, E. (2024). The Prevention Model of Anti-
Productivity Behaviors in the Banking System (Case Study: Tose'e Ta'avon Bank). Development
of Human and Logistics Resource Management Quarterly, 19(72), 1-28.
http://harold.jrl.police.ir/article_102440.html (In Persian)

51. Maghsoudi, Sh. (2019). Comprehensive Networking (Marketing, Effective Communication,
Branding, Charisma, Body Language, Expression Technique, Self-Confidence, Cyberspace). (First
Edition). Tehran: Agha Ketab Publications. (In Persian)

52. Mars, M. M., Bronstein, J. L., & Lusch, R. F. (2012). The value of a metaphor: Organizations and
ecosystems. Organizational Dynamics, 41, 271-280. https://doi.org/10.1016/j.orgdyn.2012.08.002

53. Moloodi, A., & NabaviZadeh Namazi, S. V. (2021). Application of the Conceptual Theory of
Metaphor and Metonymy to Iran's Cinema: A Case Study of "the Snow on the Pines". Journal of
Researches in Linguistics, https://doi.org/10.22108/jrl.2022.128375.1573 (In Persian)

54. Nesheim, T., Olsen, K. M., & Sandvik, A. M. (2017). Never walk alone: achieving work
performance through networking ability and autonomy. Employee Relations, 39(2), 240-253.
https://doi.org/10.1108/ER-09-2016-0185

55. Ng, P. T. (2009). Examining the use of new science metaphors in the learning organization. The
Learning Organization, 16(2), 168-180. https://doi.org/10.1108/09696470910939224

56. Nigar, N. (2021). Networking and professional development in today’s world of work. Academia
Letters, 494, 1-5. https://doi.org/10.20935/AL494

57. Pnevmatikos, D., Christodoulou, P., Georgiadou, T., & Lithoxoidou, A. (2023). Undergraduate
Students’ Conceptualization of Critical Thinking and Their Ideas for Critical Thinking Acquisition.
Education sciences, 13, 416, 1-19. https://doi.org/10.3390/educsci13040416

58. Porter, C. M., Woo, S. E., Alonso, N., & Snyder, G. (2023). Why do people network? Professional
networking motives and their implications for networking behaviors and career success. Journal of
Vocational Behavior, 142(2). https://doi.org/10.1016/j.jvb.2023.103856

59. Rasdi, M. R., Ismail, M., & Garavan, T. (2011). Predicting Malaysian managers' objective and
subjective career success. The International Journal of Human Resource Management, 22(17),
3528-3549. https://doi.org/10.1080/09585192.2011.560878

60. Reissner, S. C., Pagana, V., & Smith, C. (2011). Our iceberg is melting: Story, metaphor and the
management of organisational change. Culture and Organization, 17(5), 417-433.
https://doi.org/10.1080/14759551.2011.622908

61. Ren, S., & Chadee, D. (2016). Influence of work pressure on proactive skill development in China:
The role of career networking behavior and guanxi HRM. Journal of Vocational Behavior, 98, 152-
162. https://doi.org/10.1016/j.jvb.2016.11.004

62. Rezaian, A. (2020). Advanced Organizational Behavior Management (18th edition). Tehran: Samt
Publications. (In Persian)

63. Riazi Moghaddam, M., & Keshavarz, M. (2024). Examining the role of dark personality styles
(narcissistic, psychotic, and Machiavellian) on the choice of genre of movies concerning the
moderating role of gender. Psychological Researches in Management, 10(2), 151-168.
https://doi.org/10.22034/jom.2024.2017580.1123 (In Persian)



Y€€ ,la /Jgl o lowd/ w33l J/Cu e 3 S Lidlyy o yiRgs

OA

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

77,

Shelley, A. W., & Magsood, T. (2014). Metaphor as a means to constructively influence
behavioural interactions in project teams. International Journal of Managing Projects in Business,
7(4), 752-766. https://doi.org/10.1108/IJIMPB-02-2014-0018

Smith, R. (2020). Inhibition and metaphor of top-down organization. Studies in History and
Philosophy of Biol & Biomed Sci, 83, 1-9. https://doi.org/10.1016/j.shpsc.2020.101253

Smyrnova Trybulska, E. (2017). Networking is one of the effectiveness from of the international
research. Open educational e-environment of modern University, 3, 130-139.
https://doi.org/10.28925/2414-0325.2017.3.13039

Song, W., Liaodan, Z., & Kun, L. (2023). The concept of employee networking behavior and its
influence mechanisms on working outcomes. Advances in Psychological Science, 31(5), 840-853.
https://doi.org/10.3724/SP.J.1042.2023.00840

Spitzberg, B. H., & Cupach, W. R. (2007). The dark side of interpersonal communication. Mahwah,
NJ: Lawrence Erlbaum.

Stain, M., & Pinto, J. (2011). The Dark Side of Groups: A “Gang at Work” in Enron. Group &
Organization Management, 36(6), 692-721. https://doi.org/10.1177/1059601111423533
Strindlund, L., Dahlgren, M. A., & Stahl, C. (2022). When cooperation turns ugly: exploring the
dark side of social capital. Qualitative Research in Organizations and Management, 17(5), 1-18.
https://doi.org/10.1108/QROM-01-2020-1884

Spurk, D., Kauffeld, S., Barthauer, L., & Heinemann, N.S.R. (2015). Fostering networking
behavior, career planning and optimism, and subjective career success: An intervention study.
Journal of Vocational Behavior, 87, 134-144. https://doi.org/10.1016/j.jvb.2014.12.007

Tanzila, L.R., Sudjadi, A., & Purnomo, R. (2016). The Influence of Proactive Personality on
Perceived Career Success: Internal and External Networking Behavior as Mediating Variables.
Performance Journal, 23(2), 38-53.
https://jos.unsoed.ac.id/index.php/performance/article/view/284

Tourchian, A., Aali, S., Sanoubar, N., & Bafandeh Zendeh, A. (2020). The Role of Customers’
Relationship Orientation in Perceiving Relational Benefits. Journal of Business Management,
12(4), 1006-1029. https://doi.org/10.22059/jibm.2020.296850.3766 (In Persian)

Tuk, M. A., Verlegh, P. W. J., Smidts, A., & Wigboldus, D. H. J. (2019). You and | have nothing
in common: The role of dissimilarity in interpersonal influence. Organizational Behavior and
Human Decision Processes, 151, 49-60. https://doi.org/10.1016/j.0bhdp.2018.12.010

Wingender, L. M., & Wolff, H. G. (2023). The dark and bright side of networking behavior: Three
studies on short-term processes of networking behavior. Journal of Vocational Behavior, 140,
103811. https://doi.org/10.1016 /j.jvb.2022.103811

Wok, S., & Hashim, J. (2017). Communication Power as a Mediator on Networking and Career
Success: A Structural Equation Modeling Approach. Communications of the IBIMA, 1-14.
https://doi.org/10.5171/2017.424146

Wolff, H.G., & Moser, K. (2009). Effects of networking on career success: A longitudinal study.
Journal of Applied Psychology, 94, 196-206. https://doi.org/10.1037/a0013350



0% & o5 g2l 4 lgizme Julod 1 oolii! b S4,U (g 5lwaSiend By (5Lwpgedbe

78. Zarandi, S., Hamidi, Y., & madani, J. (2017). Meta-analysis of Factors Affecting the Corruption
Agencies in the Islamic Republic of Iran. Quarterly Journal of Parliament and Strategy, 24(91),
165-202. https://nashr.majles.ir /article_218.html (In Persian)

79. Zarei Matin, H. (2024). Advanced Organizational Behavior Management (17th edition). Tehran;
Ageh Publications. (In Persian)


https://nashr/

