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Abstract

Purpose: The job well-being of teachers is a critical issue for schools and society (Duckworth et al., 2009,
p. 540). Research indicates that high occupational well-being in teachers helps schools stabilize their
performance (Creemers & Reezigt, 1996). On the other hand, low job well-being is considered an obstacle
to school improvement and educational reforms and leads to increased teacher absenteeism (Parker et al.,
2012, 503). Therefore, it seems that the increase in the number of vacations, absences, and late attendance
at school indicates the low job well-being of teachers. On the other hand, low levels of organizational justice
are closely related to negative job outcomes such as stress, low psychological well-being, and employee
turnover (Silva & Caetano, 2014, p. 24). Versteegt et al. (2022) found in their research that job autonomy
is an effective condition for the effect of organizational justice on job well-being. Also, studies show that
independent employees who determine how to do their work have high psychological and social well-being
(Gan & Cheng, 2021, p. 2).

If we consider the pattern of organizational justice relationships, job autonomy, and job well-being as a
phenomenon, the structure of organizational justice in elementary teachers can play a decisive role in this
phenomenon. Elementary teachers who receive and perceive organizational justice in procedural, process,
and distributive dimensions and also, have independence in work planning, decision-making, and
independence in work methods (Morgeson & Humphrey, 2006) will achieve a positive perception of job
well-being. Based on this, the research question is: To what extent does organizational justice, through the
mediation of job autonomy, affect teachers' job well-being?

Design/Methodology/Approach: The research method was descriptive and correlational. The statistical
population of the research was 1748 elementary teachers in Hamedan City in the academic year 2017-2018,
and a sample of 316 people was selected by stratified random method. The questionnaires for collecting
information were: the job well-being of Parker and Hyett (2011), organizational justice of Niehoff and
Moorman (1993), and job autonomy of Morgeson and Humphrey (2006). The validity of the questionnaires
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was determined using construct validity and confirmatory factor analysis techniques. The research data was
analyzed with Pearson correlation coefficient and confirmatory path analysis and with LISREL 3.50
software.

Findings: The first hypothesis: The findings showed organizational justice variable with a path coefficient
of 0.26 and t value of 4.33 has a direct, positive, and significant effect on the job well-being variable.

The second hypothesis: The findings showed the variable of job autonomy with the coefficient of path 0.46
and t value 5.03 has a direct, positive, and significant effect on the variable of job well-being.

The third hypothesis: The findings showed organizational justice with a direct path coefficient of 0.45 and
a t value of 4.95 has a direct, positive, and significant effect on the variable of job autonomy.

The fourth hypothesis: The findings showed organizational justice variable with an indirect path coefficient
due to job autonomy of 0.207 and t value of 3.56 has an indirect, positive, and significant effect on the job
well-being variable.

The results of the Sobel test showed the mediating effect of job autonomy is significant in the relationship
between organizational justice and job well-being.

Discussion and Conclusion: The findings showed that organizational justice has an indirect, positive, and
significant effect on the job well-being variable due to job autonomy. This means that the increase in the
positive perception of elementary teachers towards organizational justice leads to an increase in the positive
perception towards job autonomy, and also the increase in the job autonomy of teachers causes the increase
in the job well-being of teachers. The findings of the research are aligned with the findings of Versteegt et
al. (2022), Majumdar & Kumar (2022), Sora et al (2021), Godwin et al. (2020), Le et al. (2016), Nery et al.
(2016), Sahai & Singh (2016), Clausen et al. (2021)¢ Gardner (2020), Yang & Zhao (2018), Khan et al.
(2021), Zeng & Chen (2022), Butt et al (2017).
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